Pre-Liminary

Background Case
Generation X and Y define by the generational differences. Generational differences in simple is the mapping or grouping of human based on the number of ages which have a specific characterictics. The generational gap defines as the whole people in group from generation to the next generation categorized by the time and unique characteristics features. Each generation has their own perspective, common beliefs, and different behavior in politics, economics, and socials.
The difference of cross-generational nowadays becomes a huge issue to the labor force. Both of the Generations, which Generation X (born in 1965 -1980) and Generation Y (born in 1981-1999) are having a different perspective so it cause a lot of miscommunication in daily organizational activity.
The perception between generations will affect the understanding of leadership style, because both are having their own frame of reference and field of experience and horizontal communication. This cause will affect to the effectiveness of communication atmosphere which be measured by IIK from Pace and Pearson. The communication atmosphere becomes the point to be focused on because this issue will affect the organization and productivity.
Problem Statement
These problem statements which are about to be researched, are: The results will contribute to the study of the crossgenerational, in specific in the field of perception, leadership style, and organizational communication atmosphere. This research added the reference which can be develop to the next research, especially in the interpersonal and organizational communication research.
b) Academics Aspects Utility
The results will contribute to the educational field, which can be used by the student who whilling to do the next research about the understanding of cross-generational perception and the effect to the organizational communication.
c) Practically Aspects Utility
Practically, the results will be used by the lecturers, campus managers, and the contributors of university. The research will help the parties who concerned about the understanding of perception of the cross-generational and the effect to the organizational communication.
Literature Study
Background
This research is exploiting by post-positivisme paradigm. In epistemologists, Salim (2001) describe that the correlation between the observer and the object which observed are cannot be separated. Post-positivisme believes that the subject will not reach the truth if the observers standing behind the screen with no direct touch with the object. Salim (2001:20) , predicted and steady controlled are the purpose of post-positivisme. Postpositivisme think that human is impossible to reach the truth of the fact if the researcher makes a gap with the reality or in other word, the less of ability to involved to the reality. The connection from the researcher and the reality has to be interactive, so it needs the triangulation principle which is using several methods, source, and so on. Perception and culture perception are part of interpersonal communication. Devito (2011: 80) said perception is a process which we will realize there is tons of stimuli affecting our senses. Perception affecting stimulus or message we absorb and the meaning that given to them when they reaching the awareness. Due to that explanation, perception is take an important role to the communication study in form and utility. Here we can see which (1) perception process, identify 3 main steps; (2) process which affecting perception; and (3) attribution, which is processing by the interpretation of our behavior and others.
Previous Research
Organizational Communication
Horizontal 
Generation X and Characteristics
Generation X is having a high commitment and loyality to the company where they having job. The generation X is having the caring nature as the responsibility to the personal job and feedback to the company, this condition makes this generation tend to stand out and having an important level in the company. Working is the main job and not so bored for generation X so they need the painstaking and patient to face all the work activity. Generation X even more tends to choose the job that sacrifices their personal needs. It makes generation X become a good example for generation Y in working at the same company.
Generation Y and Characteristics
Generation Y is tend to have a less commitment and loyality in working, due to their less serious and trivial behavior. Back to the generation Y, tend to feel their intelligence will so useful to the company. Because of that, reward, salary, and flexible time will be the main consideration for working under a company. 
Objectives
Theoretical Model
Theoretical model which proposed by the researcher as the result of the concept framework that already mention before will directing to the making of research hypothesis.
Research Methodology
Research Methods
The research utilizes quantitative methods. Quantitative methods is a scientific research which systemized by parts and phenomenon's and also the connections. The measured process is the central part of quantitative research because it is delivering a fundamental connection between empirical observation and mathematical expression of quantitative connections.
Population and Sampling Methods
Population is the entire subject of the study (Arikunto S, 2002: 108) . The population of the research is all the number of permanent lecturers in STMIK Royal Kisaran. The number of permanent lecturer's generation X in STMIK Royal is 25 persons meanwhile the permanent lecturers generation Y in STMIK Royal Kisaran is 37 persons.
3.3Collecting Data Methods
The research utilizes single quantitative data methods (questionnaire). Questionnaire utilized as the main step in collecting data representing each opinion of crossgeneration which is generation X and generation Y. Questionnaire will be share to the entire respondent to get their perception about the understanding of leadership style. Questionnaire will also utilize to measuring the IIK to the organizational communication atmosphere.
Validity and Reliability
Validity is a measurement showing the validation level or the legalization an instrument. An instrument can be called as valid if it can be measured the will and can reveal data of the variables studied appropriately (Notoatmojo, 2005) . Reliability is a data collection tool or instrument which quite reliable to be used as a data collection tool because the instrument is decent (Arikunto 2006 ). Assessment of reliability in this study was conducted with internal consistency which is to test the instrument just once only.
Data Analysis Methods
After the data collected from the results of data collection, then in outline according Sugiyono 
Data Analysis Techniques
The data analysis technique utilized in this research is Rank Spearman Correlation. The use of this correlation aims to find the relationship or the significance of the hypothesis when each variable which is connected ordinal shaped, and data sources between variables should not be the same.
Research Findings
General Description STMIK Royal Kisaran
Educational Foundation Royal Teladan Asahan as a Private University Organizing Board (BPPTS) in Asahan Regency background of the establishment of STMIK Royal Kisaran. The rapid development of information technology requires the existence of universities in the region that contribute to improve the human resources (HR) Indonesia which competent, independent, innovative, adaptive and able to compete in regional, national and international levels and take efforts to adjust the development of globalization era. 
Multivariate Analysis
Multivariate Anova Test (1)
Model Summary Multivariate Tests(b)
Multivariate Anova Test (2) Tests of Between-Subjects Effects
Research Discussion
From the results known that the most respondents came from male gender that is 45 people (72.6%) while female respondents are as many as 17 people (27.4%). From the research results also known that most respondents born between 1981 -1990 (Generation Y) that is as many as 37 people (54.8%). While respondents born between the years 1965 -1980 (Generation X) as many as 25 people (45.2%).
The results showed that most respondents have computer science education as much as 45 people (72.6%). While the others are economics 3 people (4.8%), natural sciences / exact as many as 9 people (14.5%), social science as much as 4 people (6.5%) and other disciplines 1 person (1, 6%). This is understandable because STMIK Royal is a computer science college so that majority of its lecturers have discipline in computer field, while from the research result also known that most respondents are Minangsnese that is 37 people (59,7%). While others include 13 people (21.0%), Javanese as many as 6 people (9.7%), Sundanese as many as 3 people (4.8%) and Malayanese as many as 3 people (4.8%). The majority of lecturers at STMIK Royal come from West Sumatera because to take the master degree education in the field of computer science, the closest comes from West Sumatra, take the Minangnese become majority of lecturers at STMIK Royal.
The Data Interpretation on The CrossGenerational Permanent Lecturers of STMIK Royal Kisaran
Based on statistical analysis with independent sample t test known that there is a difference between generation X with generation Y in perception variable that is with p value 0,031 <0,05. While the leadership style variable is also known and proved significantly there is a difference between generation X and generation Y to see the leadership of the chairman of STMIK Royal Kisaran with p value = 0.049 <0.05. For communication atmosphere variables also proved significantly with p = 0.011 <0.05 there is a difference between generation X and generation Y to see the communications atmosphere at STMIK Royal Kisaran. 
Correlation Perception of Permanent Lecturer
The Effect of Cross-Generation Perception with Leadership Style of the Chairman of STMIK Royal Kisaran and the Communication Atmosphere Among Lecturers
Based on the research results can be seen that the crossgenerational perception simultaneously affect significantly independent variables of leadership style and communications atmosphere because 4 p-value shows the number <0,05. The results tell us if there is a significant effect of the independent variable on all the dependent variables. If you are asked "Overall, is there a significant effect of the independent variables on a set of dependent variable groups", "then you will run MANOVA and see the results of this multivariate test as your conclusion". "Which means, if 4 p-value show <0.05, then it is significant at the 95% trust level".
Conclusions and Suggestions
Conclusion
Based on the results can be concluded:
1. There is the effect of cross-generational perception and leadership style among permanent lecturers of STMIK Royal Kisaran. Based on the results obtained, there is a difference between the perceptions of generation X and generation Y due of differences in background, technology, and lack of tolerance because of the lack of awareness of the differences between generations.
2. There is the effect of cross-generational perception and organization communication atmosphere among permanent lecturers of STMIK Royal Kisaran. After seeing the difference of perception between generation X and Y generation besides not only affecting the meaning of leadership style but also effecting to organization communication atmosphere.
There is an effect of cross-generational perception between leadership style and organizational communication atmosphere among permanent lecturers of STMIK Royal Kisaran. Differences in perceptions between generations cause the distance between each generation and leadership style of the chairman of STMIK Royal who can not minimize this condition. The impact is the organizational communication atmosphere tends to be negative because it does not provide a space for each generation interdependent each other.
Suggestions
Suggestions can be given in two main points: lecturers and campus managers (The Chairman of STMIK Royal and their vices) For teaching staff or lecturers it is advisable to maintain a conducive working atmosphere on campus so as to maintain affective commitment to organizations (campus), for example by boldly expressing opinions, ideas and criticisms, raising awareness of the progress and development of the campus and also trying to follow all campus activities related to campus interests, trying to improve intellectual and spiritual skills in teaching for the benefit of the campus and be discipline.
For the manager of STMIK Royal Campus in this case headed by a Chairman with the ranks Vice Chairman 1, 2, and 3. The thing that must be considered for the development of the campus in the future is trying to maintain a positive perception of the lecturers such as taking the time together with the lecturers. Through this action, is expected to be established proximity between the Chairman STMIK Royal Kisaran and the lecturers. It is also more open to criticism and suggestions from the lecturers which can be an evaluation of the leadership applied by the Chairman of STMIK Royal Kisaran. Besides, can also be done by improving the communication quality between the chairman and the lecturers, for example by periodically conducting evaluation meetings in which lecturers are allowed to propose creative ideas about the progress and campus development. If indeed it turns out the teaching staff can not follow the rules and provisions imposed by the management of the campus managers can provide strict sanctions ranging from letters of reprimand up to a 3 times maximum and the most severe sanction of dismissal from the position as a lecturer.
